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This is the Annual Report of Allegany County Human 

Resources Development Commission, Inc.  

 
 

HRDC, a nonprofit Community Action Agency  in Allegany County, 

strives to eliminate social and economic barriers to promote individual 

and community stability through services, advocacy and collaboration. 

 

HRDC envisions a community where individuals and families have the 

opportunities and resources to live with dignity, achieve their fullest 

potential, maintain long-term independence, and become economically 

self-sufficient. 
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       The recession's impact, as well as some longstanding economic issues for this  

community, has increased the need for HRDC's services in many of its programs. The  

number of individuals and families seeking help has grown and fortunately HRDC has not 

seen the resource cuts which would severely impact its ability to provide the help that is 

needed by so many. But, despite overall dollars remaining virtually the same, the increase in 

people seeking support means that families are receiving reduced support in areas such as 

energy assistance. 

 

      Budgetary debates and allocations probably will mean that in the near future HRDC will 

experience some cuts that will require program reviews to deal with the financial restraints 

on the horizon. 

 

      There are some bright spots that deserve applause. In early July, some 250 volunteers 

came to Allegany County to work on 35-40 homes that needed repairs/ refurbishing.  Group 

Workcamps worked with HRDC's staff for a week long effort that was highly successful in 

making the repairs and helping homeowners with such things as roof work, painting, build-

ing ramps, replacing wooden steps and the like. We are grateful to all of the young people 

and adults who participated. 

 

     Head Start had its three year review by the federal government agency that oversees the 

program and the report was very positive. It reaffirmed our belief that HRDC's Head Start 

program is well run and that it serves the 300 children in the program each year with  

distinction. 

 

     All of HRDC's programs are well received by the community because of the dedicated, 

highly trained and committed staff working with the individuals who utilize the wide range 

of  services offered by the agency. None of the successes are possible without them and the 

support HRDC receives from our local elected officials. 

 

 

 

 

 

Gary Horowitz                                                            Courtney A. Thomas                  

Chair, HRDC Board of Directors                               HRDC Executive Director    

 

Gary Horowitz  

Courtney Thomas 
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   Maryland Department of Housing and Community Development 

(DHCD) Secretary Raymond A. Skinner announced that the     

Human Resources Development Commission of Allegany County 

(HRDC) has received an Smart, Green & Growing award in the 

Redevelopment/Revitalization category.  DHCD Assistant        

Secretary for Revitalization Carol Gilbert presented the award to 

HRDC for their construction of a new facility for HRDCôs        

administrative offices and the Cumberland Senior Center.  

Raym
ond 

ñBuc
kò G

epha
rt i

s re
cogn

ized
 as 

the 

Outstanding RSVP Volunteer for over  33 years.    

 

 

Courtney Thomas, HRD Executive Director and Renee 

Kniseley, Director of Area Agency on Aging recognized 

Pama Wilson, as the Outstanding RSVP Volunteer Station .  

Pama , a Manager for the Cumberland Housing Authority., 

has a total of __ sites.  

 

 HRDC WORKCAMPS PROJECT A SUCCESS!  

 

Over 200 teens and 30 adults from seven(7)different states came to Western 

Maryland the week of July 4 to perform home repairs for low-income, disabled 

and/or senior citizen households. 
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2011: HRDC Programs  

    Impacting their Community  
 

 In 2011, the Allegany County Human Resources Development, Inc. saw its impact on the Western Maryland 

community in many ways.  Through its 28 programs, we have determined that the HRDC reaches one out of 

three residents in Allegany County.  We are truly helping our neighbors, friends, and families in our community. 
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Warm Families:  Last year, the HRDC assisted over 5,000 families heat their homes and 

avoid a fuel crisis by supplying $4.1 million in direct energy assistance.  Also, 1,222 

families made improvements to their homes and reduced heating costs, thanks to 

HRDC's Weatherization program.  

 

Back to Work: 100 individuals received job training to prepare for a return to the work-

force.  Of those trained, 37 received permanent employment.  HRDC also provided 

child and/or dependent care to 59 households so individuals could maintain their current 

jobs.  In addition, we provided seasonal employment opportunities to area young people 

through our new Summer Green Youth program. 

 

Active Seniors: HRDCôs Senior Programs continue to help over 1,200 older individuals 

maintain their independent living status. We also assisted in enrolling 162 seniors in 

Medicare and other insurance agencies.  Each weekday, the HRDC provides nutritious 

meals to 754 senior citizens at our area Senior Centers and through home delivery. The 

HRDC directly provides or subsidizes 110,452 meals annually to Allegany County sen-

iors.  In addition, the re-established RSVP program has placed nearly 200 seniors in vol-

unteer settings throughout our local area. 

 

Helping the Homeless: 27 homeless families benefited from transitional shelter through 

the HRDC and 12 families were moved into unsubsidized, affordable housing.  Also, 

2,216 beds were provided to homeless families seeking emergency temporary shelter 

through our Office of Housing. We even helped 133 families keep their current homes 

with emergency payments to avoid eviction or foreclosure and 56 individuals were able 

to maintain quality housing through HRDCôs Affordable Housing and Scattered Site 

projects. 

 

Area Revitalization: This past summer, the HRDC hosted 218 young people from all 

over the country who performed housing rehab at 32 area sites.  The youth painted 

homes, repaired roofs, built ramps and performed other tasks to improve the homes of 

appreciative community members. 

 

Tax Help: Last year, 1,500 families received tax preparation assistance through the 

HRDC, which resulted in $2.75 million in federal and state refunds returned to our local 

area.  

 

Independent Living:  HRDCôS Adult Medical Care Services Program provided 169 in-

dividuals with social and medical services to avoid premature institutional placement, 

remain in their homes and remain in their communities. 
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The Allegany County Human Resources Development Commission, Inc. (HRDC) is a private non-profit Community 

Action Agency that was founded in 1965.  The purpose of HRDC, which was originally mandated by the Allegany County 

Commissioners, is to combat poverty and the problems of the disadvantaged in Allegany County.  To meet this end, 

HRDCôs Board of Directors, representing various sectors of the community, have identified problems experienced by the 

countyôs poor, elderly, and disabled populations.  HRDCôs goals are centered on the development of a wide variety of pro-

grams and activities designed to alleviate those problems.  When a need is identified, HRDC creates effective public and/or 

private partnership to help people help themselves. 

2011: HRDC Board of Directors 
 

Gary Horowitz 

Chairperson 

 

Nicholas Hadley 

Vice-Chairperson 

 

Gil Frankenberry 

Treasurer 

 

Mary Jane Bonser 

Secretary 

 

Sherrill Dillon 

Sue Merritt 

Richard ñPeteò Davis 

Susan Stewart 

John J. Coyle, Jr. 

Harold ñButchò Hendershot 

Molly Stewart  

Antonio Lane 

John McMullen 

Creade Brodie 

John ñJackò Coburn 

Mary Bond 

Sheri Sensabaugh 

Ed Wagner* 

Roxanne Reuse* 

Megan McFarland* 

Carol McKenzie* 

Jim Williams* 

Joe George* 

Jeff Repp* 

Dale Lewis* 

Melanie Michael* 

 

*2010 Past Board of Directors 
 

HRDC Executive Leadership 
 
Courtney A. Thomas 

Executive Director 

 

Dan H. Lewellen 

Deputy Director 

 

Faron W. Garver 

Financial Director 

 

Michele S. Howard, Director  

Department of Children & Family Services 

 

Susan Malone, Director  

Department of Housing & Community Resources 

 

Renee Kniseley, Director 

Area Agency on Aging 

 

Tammy Lawson Guthrie, Director  

Department of Adult Care Services 

 

Federal & State Regulations Define Board Com-

position 

HRDC has a tripartite board structure that is desig-

nated to promote the participation of the entire com-

munity in reducing the causes and conditions of 

poverty and assessing local needs. 

The Board is composed of 18 Members: 

1/3 Private Sector 

1/3 Target Area 

1/3 Public Sector  
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HRDC Funders 
 

Federal 

US Department of Health and Human Services 

US Department of Housing and Urban Development 

US Department of Energy 

US Department of Treasury 

Appalachian Regional Commission 

US Department of Agriculture 

US Administration on Aging 

US Department of Veteranôs Affairs 

 

State 

Maryland Department of Aging 

Maryland State Department of Education 

Maryland Department of Housing and Community Development 

Maryland Department of Health and Mental Hygiene 

Maryland Department of Human Resources 

State of Maryland Bond Funds 

 

Local 

Allegany County Board of Commissioners 

City of Cumberland- Community Development Block Grant 

Allegany County Department of Social Services 

 

Private 

United Way, Inc. 

Kate Dailey Hill Foundation 

Columbia Gas/NiSource Corp. 

Allegheny Power 

The Weinberg Foundation 

Private Contributions/Client Donations 
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HRDC Independent Auditorsô Report 
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HRDC Independent Auditorsô Report 
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HRDC Financial Statements 
HRDCôs Statement of Financial Position September 30, 2010 
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HRDC Financial Statements 
HRDCôs Statement of Activities September 30, 2010 
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HRDC Financial Statements 
HRDCôs Statement of Expenses by Functional Area September 30, 2010 
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Dollars Well Spent 
 
 
 
 

Administration
6%

Medical/Health/Education
62%

Housing
9%

Community Welfare
5%

Energy Services
18%

Administration

Medical/Health/Education

Housing

Community Welfare

Energy Services

FY10-Sources of Revenue  

FY10-Uses of Revenue  

By Percentage  
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Dollars Well Spent 
 
 
 

 

FY 2010ðUses of Revenue 

By Dollar Amount  
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